Nomination for Class of 1980 Outreach and Representation Officer 
Stefanie Goebel
1. State you understand the list of 6 Class Officers Duties as outlined in the Class of 1980 By-Laws.

I have read and understand the list of 6 Class Officer Duties as outlined in the Class of 1980 By-Laws.

1. Why do you want to be the 1980 Class Outreach and Representation Officer?

As the first gender integrated class, I think our class is in a special position to be a role model for and lead the efforts of all classes to embrace diversity, inclusion and equity. As such, I welcome the opportunity to be a part of this process in our class, a process that produces the broadest possible understanding and fulfillment of diversity in representation. 
1. What is your vision for your 5-year term as the 1980 Class Outreach and Representation Officer?

First, I hope to fulfill the position’s stated requirement to ensure our Class Council considers representation in all aspects of its business; to include:
· Appointing Council members;
· Approving Committee leadership positions; and
· Approving Class functions and events

Second, I hope to encourage activities that will assist our class and class leadership 1) with embracing the ideals of diversity, inclusion and equity and 2) with seeking to fulfil these ideals in all we do. The goal is to arrive at a place where all class members feel not only included but the deepest possible sense of belonging.
Lastly, I hope to be able to work with other classes on these goals so that we can learn from one another.
Scroll Down







Stefanie E. Goebel 
Biography
Stefanie Goebel was in the first class of women to graduate from the U.S. Naval Academy in 1980.  She served for over twelve years as a General Unrestricted Line Officer (1100).  Her duty stations included Commander In Chief, U.S. Naval Forces Europe, VF-126 N.A.S. Miramar, PSD Naval Station Pearl Harbor and PSD Naval Station Guam.
Ms. Goebel has over 15 years experience developing and implementing leadership and mentoring programs for girls and women in both government and nonprofit organizations.  While on active duty, she led the tri-service Women Officer’s Professional Association (WOPA) in Hawaii, strengthening the group’s emphasis on professional development and networking.  In the mid-90’s she helped implement several leadership and networking workshops for high school girls through the American Association of University Women (AAUW) including a high school wide sexual harassment training.  In the late-90’s she created a small e-mentoring program that paired women cadets at two private military colleges with women graduates of the U.S. Naval Academy.  From 2002 to 2006 Ms. Goebel served as the program manager for the development of a leadership and mentoring program for high school girls with disabilities funded by the U.S. Department of Education.  Most recently, Ms. Goebel served as the Director of the AcademyWomen eMentor Leadership Program from 2007 until 2016 and remains on AcademyWomen’s Board.  AcademyWomen is a networking and professional development organization for current, future and former military women officers. Ms. Goebel also volunteers as the Western Region Chair for the newly formed U.S. Naval Academy Women’s Shared Interest Group (SIG) which provides regional networking and mentorship opportunities for women Naval Academy graduates through the creation of local SIG’s in locations worldwide.
Ms. Goebel holds an MA in National Security Affairs from the U.S. Naval Postgraduate School and an MA in Women’s Studies from the University of Arizona.
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Class Outreach & Representation Officer
Stefanie Goebel nominated by Dale Lumme, kid.lumme@1980.usna.com, 202-770-0039
[bookmark: _Hlk68420286]1. State you understand the list of 6 Class Officers Duties as outlined in the Class of 1980 By-Laws.
Yes
2. Why do you want to be the 1980 Class Outreach & Representation Officer?
Stefanie Goebel is the quintessential Outreach & Representation Officer for the Class of 1980. Her whole career has prepared her to excel in this position.
3.What is your vision for your 5-year term as the 1980 Class Outreach & Representation Officer? 
To outreach, promote and sustain the engagement, mentorship and diverse advocacy required by all members of the Class of 1980.
Biography/Resume
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female Midshipmen over the years and the important role of mentoring as well
as bringing together academy women. “When I arrived in 1976 as a part of

the first class of women, there were about five or six female officers working
on the yard. We had no true female mentors for our unique situation.” Ste-
fanie’s experiences, career choice and vision have opened the door for female
Midshipmen to make connections and form lasting relationships with women
who have been down the path before them. From her work with the Aurora
Foundation on an out-of-school leadership and mentoring program for high
school girls with disabilities or at-risk, to setting up and spearheading Acade-
myWomen's cutting-edge, national web-based mentoring program, the eMen-
tor Program that serves all military members, veterans and military spouses,
Stefanie and her programs have driven change, promoted diversity and made
connections that have positively changed the career paths of o many aspiring

young professionals.

Career in Mentorship
and Stepping into STEM
Myinterest in the U.S. Naval Academy
was about the adventure, the challenge
and the leadership opportunities it
presented. When  fist found out about
the Naval Academy opening towomen,
Ithought to myself, “This s going to be
‘something so different from what I could
have ever imagined for myself” 1 grew
up in a small town in West Texas that T
desperately wanted to escape, and the
Naval Academy ot only provided me an
escape route but would afford me many.
opportunities.

My experience with taking advanced
classes in math, science and engineering
— the STEM disciplines — at the Naval
Academy increased my confidence inmy
ability to perform well. Initially nervous
about taking electrical enginecring
classes, I studied ridiculously hard and
ended up getting very good grades and
even helping many of my classmates get
through ‘doubleF classes. Despite my
academic achievements, T still didn't sce
myself as somebody who could become .
scientist or an engineer. In other words,
Iacked the confidence to believe I could
become an engineer, and 1 think this is
very telling because that is absolutely
the way Twas raised and absolutely the
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feelingT experienced in school to that
point. Having always heard that kind of
stuff — STEM is for boys, not for girls —
it just never occurred to me that I could
dothose things and had no guidance or
support system to steer me otherwise.

After graduating from the Naval

Even thoughI
‘went to the
Naval Academy and took
the mandatory
engineering classes to

y and. your naval
service, you then found a career in
STEM mentoring. Can you describe
yourjourney?

‘The Naval Academy Class of 1980 was
the first female-integrated class — so
from amentoring perspective, it was
justareal desert for the women. There
were no female upperclassmen and very
fow women company officers or women
professors. Bottom line, there weren't
really any female role models. As you can
imagine, there were many challenges
that were very gender specific. For exam-
ple, female classmates often experienced
bias from their male professors. T heard
atareunion that a fmale classmate of
‘mine got the highest grade on a test in

an electrical engineering course, and the
professor dressed down the entire class,
saying, "I cannot believe that you leta
girl beat you” He shamed her in front of
the entire class, making her foel singled
outand ensuring she would never get

ive a Bachelor of
Sciencein Engineering, I
still didn’t have the
confidence to choose that
Kind of major or think T
could be an engineer or
scientist. Thadno role
‘models or mentors.”

that high of a grade again. Today, this
isancient history, but such stories just
give a perspective into some of the crazy.
things that occurred with the first class-
s of women. This lack of role models
and mentors stuck with me.

After leaving the Navy in 1993, T was
involved with the American Assoeiation
of University Women (AAUW). AAUW
‘was just publishing some of their semi-
nal studies on girls’ flagging interest in

No.132:23 | 149




image1.jpeg
female Midshipmen over the years and the important role of mentoring as well
as bringing together academy women. “When | arrived in 1976 as a part of
the first class of women, there were about five or six female officers working
on the yard. We had no true female mentors for our unique situation.” Ste-
fanie’s experiences, career choice and vision have opened the door for female
Midshipmen to make connections and form lasting relationships with women
‘who have been down the path before them. From her work with the Aurora
Foundation on an out-of-school leadership and mentoring program for high
school girls with disabilities or at-risk, to setting up and spearheading Acade-
myWomen's cutting-edge, national web-based mentoring program, the eMen-
tor Program that serves all military members, veterans and military spouses,
Stefanie and her programs have driven change, promoted diversity and made
connections that have positively changed the career paths of so many aspiring

young professionals.

Career in Mentorship
and Stepping into STEM

My interest in the U.S. Naval Academy
1

and the leadership opportunities it

feeling I experienced in school to that

point. Having always heard that kind of
stuff — STEM is for boys, not for girls —
it just never occurred to me that I could
do those things and had no guidance or

presented. When I first found out about
the Naval Academy opening to women,

1 thought to myself, “This is going to be
something so different from what I could
have ever imagined for myself.” I grew
up in a small town in West Texas that T
desperately wanted to escape, and the
Naval Academy not only provided me an
escape route but would afford me many
opportunities.

After graduating from the Naval
Academy and completing your naval
service, you then found a career in
STEM mentoring. Can you describe
your journey?

The Naval Academy Class of 1980 was
the first female-integrated class — so
from a mentoring perspective, it was

My experience with
classes in math, science and engineering
— the STEM disciplines — at the Naval
Academy increased my confidence in my
ability to perform well. Initially nervous
about taking electrical engineering
classes, I studied ridiculously hard and
ended up getting very good grades and
even helping many of my classmates get
through ‘double-E’ classes. Despite my
academic achievements, I still didn’t see
myself as somebody who could become a
scientist or an engineer. In other words,
Tlacked the confidence to believe I could
become an engineer, and I think this is
very telling because that is absolutely
the way I was raised and absolutely the

NAVAL ENGINEERS JOURNAL

just areal desert for the women. There
were no female upperclassmen and very
few women company officers or women
professors. Bottom line, there weren’t
really any female role models. As you can
imagine, there were many challenges
that were very gender specific. For exam-
ple, female classmates often experienced
bias from their male professors. T heard

1

Even thoughI

went to the
Naval Academy and took
the mandatory

engineering classes to
recetve a Bachelor of
Science in Engineering, I
still didn’t have the
confidence to choose that
kind of major or think I
could be an engineer or
scientist. I had no role
models or mentors.”

that high of a grade again. Today, this

is ancient history, but such stories just

gwe a perspectlve into some of the crazy
ith the first class-

atareunion that a fe
mine got the highest grade onatestin

es of women. This lack of role models

and t tuck with me.

an electrical nd the
professor dressed down the entire class,
saying, "I cannot believe that you leta
girl beat you” He shamed her in front of
the entire class, making her feel singled
out and ensuring she would never get

After leaving the Navy in 1993, Twas
involved with the American Association
of University Women (AAUW). AAUW
‘was just publishing some of their semi-
nal studies on girls’ flagging interest in

No.132-23 | 149




image2.jpeg
female Midshipmen over the years and the important role of mentoring as well
as bringing together academy women. “When I arrived in 1976 as a part of

the first class of women, there were about five or six female officers working
on the yard. We had no true female mentors for our unique situation.” Ste-
fanie’s experiences, career choice and vision have opened the door for female
Midshipmen to make connections and form lasting relationships with women
who have been down the path before them. From her work with the Aurora
Foundation on an out-of-school leadership and mentoring program for high
school girls with disabilities or at-risk, to setting up and spearheading Acade-
myWomen's cutting-edge, national web-based mentoring program, the eMen-
tor Program that serves all military members, veterans and military spouses,
Stefanie and her programs have driven change, promoted diversity and made
connections that have positively changed the career paths of o many aspiring

young professionals.

Career in Mentorship
and Stepping into STEM
Myinterest in the U.S. Naval Academy
was about the adventure, the challenge
and the leadership opportunities it
presented. When  fist found out about
the Naval Academy opening towomen,
Ithought to myself, “This s going to be
‘something so different from what I could
have ever imagined for myself” 1 grew
up in a small town in West Texas that T
desperately wanted to escape, and the
Naval Academy ot only provided me an
escape route but would afford me many.
opportunities.

My experience with taking advanced
classes in math, science and engineering
— the STEM disciplines — at the Naval
Academy increased my confidence inmy
ability to perform well. Initially nervous
about taking electrical enginecring
classes, I studied ridiculously hard and
ended up getting very good grades and
even helping many of my classmates get
through ‘doubleF classes. Despite my
academic achievements, T still didn't sce
myself as somebody who could become .
scientist or an engineer. In other words,
Iacked the confidence to believe I could
become an engineer, and 1 think this is
very telling because that is absolutely
the way Twas raised and absolutely the

NAVAL ENGINEERS JOURNAL

feelingT experienced in school to that
point. Having always heard that kind of
stuff — STEM is for boys, not for girls —
it just never occurred to me that I could
dothose things and had no guidance or
support system to steer me otherwise.

After graduating from the Naval

Even thoughI
‘went to the
Naval Academy and took
the mandatory
engineering classes to

y and. your naval
service, you then found a career in
STEM mentoring. Can you describe
yourjourney?

‘The Naval Academy Class of 1980 was
the first female-integrated class — so
from amentoring perspective, it was
justareal desert for the women. There
were no female upperclassmen and very
fow women company officers or women
professors. Bottom line, there weren't
really any female role models. As you can
imagine, there were many challenges
that were very gender specific. For exam-
ple, female classmates often experienced
bias from their male professors. T heard
atareunion that a fmale classmate of
‘mine got the highest grade on a test in

an electrical engineering course, and the
professor dressed down the entire class,
saying, "I cannot believe that you leta
girl beat you” He shamed her in front of
the entire class, making her foel singled
outand ensuring she would never get

ive a Bachelor of
Sciencein Engineering, I
still didn’t have the
confidence to choose that
Kind of major or think T
could be an engineer or
scientist. Thadno role
‘models or mentors.”

that high of a grade again. Today, this
isancient history, but such stories just
give a perspective into some of the crazy.
things that occurred with the first class-
s of women. This lack of role models
and mentors stuck with me.

After leaving the Navy in 1993, T was
involved with the American Assoeiation
of University Women (AAUW). AAUW
‘was just publishing some of their semi-
nal studies on girls’ flagging interest in

No.132:23 | 149




image3.jpeg
female Midshipmen over the years and the important role of mentoring as well
as bringing together academy women. “When | arrived in 1976 as a part of
the first class of women, there were about five or six female officers working
on the yard. We had no true female mentors for our unique situation.” Ste-
fanie’s experiences, career choice and vision have opened the door for female
Midshipmen to make connections and form lasting relationships with women
‘who have been down the path before them. From her work with the Aurora
Foundation on an out-of-school leadership and mentoring program for high
school girls with disabilities or at-risk, to setting up and spearheading Acade-
myWomen's cutting-edge, national web-based mentoring program, the eMen-
tor Program that serves all military members, veterans and military spouses,
Stefanie and her programs have driven change, promoted diversity and made
connections that have positively changed the career paths of so many aspiring

young professionals.

Career in Mentorship
and Stepping into STEM

My interest in the U.S. Naval Academy
1

and the leadership opportunities it

feeling I experienced in school to that

point. Having always heard that kind of
stuff — STEM is for boys, not for girls —
it just never occurred to me that I could
do those things and had no guidance or

presented. When I first found out about
the Naval Academy opening to women,

1 thought to myself, “This is going to be
something so different from what I could
have ever imagined for myself.” I grew
up in a small town in West Texas that T
desperately wanted to escape, and the
Naval Academy not only provided me an
escape route but would afford me many
opportunities.

After graduating from the Naval
Academy and completing your naval
service, you then found a career in
STEM mentoring. Can you describe
your journey?

The Naval Academy Class of 1980 was
the first female-integrated class — so
from a mentoring perspective, it was

My experience with
classes in math, science and engineering
— the STEM disciplines — at the Naval
Academy increased my confidence in my
ability to perform well. Initially nervous
about taking electrical engineering
classes, I studied ridiculously hard and
ended up getting very good grades and
even helping many of my classmates get
through ‘double-E’ classes. Despite my
academic achievements, I still didn’t see
myself as somebody who could become a
scientist or an engineer. In other words,
Tlacked the confidence to believe I could
become an engineer, and I think this is
very telling because that is absolutely
the way I was raised and absolutely the

NAVAL ENGINEERS JOURNAL

just areal desert for the women. There
were no female upperclassmen and very
few women company officers or women
professors. Bottom line, there weren’t
really any female role models. As you can
imagine, there were many challenges
that were very gender specific. For exam-
ple, female classmates often experienced
bias from their male professors. T heard

1

Even thoughI

went to the
Naval Academy and took
the mandatory

engineering classes to
recetve a Bachelor of
Science in Engineering, I
still didn’t have the
confidence to choose that
kind of major or think I
could be an engineer or
scientist. I had no role
models or mentors.”

that high of a grade again. Today, this

is ancient history, but such stories just

gwe a perspectlve into some of the crazy
ith the first class-

atareunion that a fe
mine got the highest grade onatestin

es of women. This lack of role models

and t tuck with me.

an electrical nd the
professor dressed down the entire class,
saying, "I cannot believe that you leta
girl beat you” He shamed her in front of
the entire class, making her feel singled
out and ensuring she would never get

After leaving the Navy in 1993, Twas
involved with the American Association
of University Women (AAUW). AAUW
‘was just publishing some of their semi-
nal studies on girls’ flagging interest in

No.132-23 | 149




