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U.S. Naval Academy 
Council of Class Presidents (COCP) 

 
Fall Meeting – 30 October 2024 

Fluegel Alumni Center, Annapolis, MD 
 
Hot Breakfast was served outside of the Reinemund Conference Room in the pre-function area 
from 0700-0745 
 
At 0745 the meeting was called to order by Steve Comiskey ’69, Chairman of the Council of 
Class Presidents. The Pledge of Allegiance was recited.  
 
Recognition of the active duty and reserve members: LTC Lisa Cordonnier ’03, CAPT Dave 
Forman ’98, LCDR Jerry Pittman ’09, LCDR Adrienne Maeser’06 and CAPT Jason Birch ’99 
 
Recognition of the oldest and youngest class presidents in attendance: Byron Lane ‘50 and Isaac 
Phillips ‘19 
 
Recognition of new class presidents:  Mr. James A. Long III ‘66 
 
Class Presidents lost since our last meeting: None  
 
A moment of silence was observed. Fair Winds and Following Seas shipmates. 
 
A motion to approve the minutes from Spring 2024 meeting was presented and seconded. 
Minutes were approved. 
 
Council of Class Presidents Officers were recognized: 

- Chair: Mr. Steve Comiskey ’69 
- Vice Chair: Mr. Jim Schwab ’88 
- Secretary: Mr. Bob Kuberski ’93 

 
Introduction of all attendees. Steve Comiskey thanked those who set up for the meeting and 
introduced the COCP sponsors: 

- USAA Derrick Turner ‘89,  
- SignUpNow Evan ‘91 and Pam Barnet 
- Teresa Denison of Long & Foster Real Estate.  

Please connect with our sponsors, they are here to provide support. 
 
Chair opening comments. The agenda for the day was summarized to include meeting with 
Decade Reps for information sharing on reunions and on class achievements to be shared with 
younger classes. 
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VADM Yvette M. Davids ’89, 65th Superintendent of the U.S. Naval Academy 
Superintendent’s Presentation 
- Appreciative of what the COCP does and keeping the alumni in touch with each other.  
- Priorities are unchanged:  

- Dignity and respect: Next few months will see results of a survey to see if the needle has  
moved to steer the course. Looking at the culture, and Midshipmen and staff were asked 
to take the survey. Upcoming is service selection. I want to ensure the environment is 
positive. 

- Culture of Excellence: Varsity athletes, and all Midshipmen, are involved in numerous 
initiatives. 

- Infrastructure Resilience and Recapitalization:  
o Flooding - 09 Aug flooding 3rd largest flooding on the Yard in history. Rains, seas, 

winds, and nature taking its course with the Chesapeake Bay coming in. City 
plans are evolving. FY2025 will fortify Barry Gate, otherwise will be underwater if 
nothing is done. There were 41 floodings in a decade, and this year alone we 
already have had 41 floodings and some sinkholes.  

o With SECNAV support, we have showed external stakeholders the effects of 
flooding. The Honorable Ms. Berger (Assistant Secretary of the Navy (Energy, 
Installations, and Environment)/Chief Sustainability Officer) and the SECNAV did a 
groundbreaking ceremony at Bancroft. Starting the end of November, will start 
repair on the Rotunda, along with Memorial Hall, which will be closed for about 
18 months  

o Other Bancroft Hall improvements: Near Mitscher Hall will be infrastructure set 
up with temporary spaces as some offices are under renovation and not up to 
code (medical, service providers).  

o Berthing improvements planned, met with the architect to review plan. 
o The first section of Seawall improvement has been completed.  
o The Center for Environmental Security and Infrastructure Resiliency is addressing 

climate change, projects in progress.  
o Midshipmen are working with the City of Annapolis to help address issues. They 

used their UAVs to scan the seawall.  
o Ramsey Road funding was received to address water overflow near the 

columbarium. 
o Halsey is being used heavily. McDonough upgrades are on track, and we will get 

the building back in 2025.  
- Around the Yard  

- Change of Commandant, outgoing Col JP McDonough, ‘94, recently received an Ethics 
award. New Commandant, CAPT Walter Allman, SEAL and Silver Star recipient. 

- Service selection – Midshipmen have put in their preferences and on 21 Nov they will 
receive their selections, which will reflect the needs of the Navy. In Nov the 1/C will also 
find out whether they are scholarships recipients.  

- Other classes will put in for their summer programs. 
- Back up to 36 companies and added 6 more Officers and 6 more Enlisted to the staff.  

https://s3.us-east-1.amazonaws.com/pdfs.usna.com/Classes/COCP/2024/Supes-Brief-Fall.pdf
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- Every Thursday during lunch, the Midshipmen spend 4 minutes to discuss ethical 
concerns and other hard topics before they eat noon meal. 

- Cultural standdowns - kicked off in Sep. Teams and Extra Curricular Activities (ECA’s), 
review policies and determine whether they are holding standards - are they doing 
anything inappropriate, all hands efforts and training to coaches, assistants, and teams. 
They must ensure teams are conducting themselves appropriately. When teams go on 
travel, they are to look proper.  

- ASPIRE conference – number of Flag Officers 
- USNI partnership  
- Around the World – opportunities come with support from the Foundation. 300 touch 

points across the world, providing experiential training and international athletic 
competitions for our Midshipmen.  

- Navy Sports - behind Army in N* competitions to date, but things will pick up in the 
winter and spring. Leadership of the coaches is pivotal. Midshipmen mirror the ethics of 
their coaches.  Coach Newberry has done a great job. Water Polo #20, Football 6-1 and 
was #24, Rifle #12. N* for men’s cross country and men’s rugby. 

- Overall graduation rate: 89.1% for 2024 (men 89%, women 89.4%), every demographic 
and race/ethnicity above 83%, varsity athletes 91%, non-varsity athletes 88%.  

- Class of 2028: students from every state, 4 U.S. territories. Demographic composition: 
91% varsity athletes, 58% varsity captains or student body leaders, 68.7% male, 31.3% 
female, 43% minority, 59% in the top 10% of the high school class, 21% from prep 
programs, 11% from college (post high school) 

- Rankings: U.S. News & World Report (2025): #1 top public schools (national liberal arts 
colleges), #4 national liberal arts college, #6 best undergraduate engineering program; 
Princeton Review (2025): #1 Town-Gown relations, #9 best student support and 
counseling service  

- Bancroft Lecture Series speaker was in the news – a series of lectures, invite intended 
only for Midshipmen, staff, and faculty to attend. Speakers selected by History 
department professors and have a rigorous selection process. Planning started last 
December, and selectee was selected in the spring. She had substantial scholarly work 
on authoritarian Chile, Russia, and Spain, relevant to geo-political tensions that the 
Midshipmen will experience once commissioned. After her selection, she became vocal 
on her political views and tied the former President to authoritarian rule, and it 
appeared that she intended to talk about that. I decided to postpone that discussion 
(and her involvement) because it was inappropriate, we need to leave political reasoning 
out of discussions. There is now a more continuous vetting process that will continue up 
to the date of the event. Freedom of speech and freedom of thought are important but 
must be balanced with appropriateness – safekeeping of our institution. The Supe takes 
full responsibility for making the decision to ensure continual vetting and that the 
intended topic will be discussed. The event is postponed, not canceled, and the Supe will 
make the appropriate educated decision later.  

- Staffing of military – numbers and types of unrestricted line (URL’s) are a direct reflection 
of Navy needs. Lost 1 medical corps billet and USNA is not the top priority for medical 
corps manning, as operational forces get the priority. And for education, Naval War 
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College has priority. Professors at the O4-O6 ranks went down to 60% but want to get 
back up to 85%. There is a decline in senior officers in academia and a rise in civilian staff 
where military would have had a billet. 

- Gettysburg experience – in December will bring spring leadership (stripers, team 
captains) to learn about the ethical responsibility of leadership where they walk the 
fields and learn through the eyes of history on good and poor leadership. 

 
CAPT Walter H. Allman III ’97, 90th Commandant of Midshipmen, U.S. Naval Academy 
Commandant’s Presentation 

- Background: father is a submariner ’65, is from San Diego/Point Loma H.S., USNA ’97, 
intercollegiate sailing. Development Group, NSW Undersea/PACFLT Fires, married to a 
Navy nurse, has 4 kids, watched one go through Plebe year and he’s now a Youngster 

- Intent: Commissioning into Conflict – know the mission, know your team, know yourself. 
Wants the Mids to know the strategic landscape, adversaries and be ready to 
commission. Year groups 2022 and 2023 are already coming back to the Yard to share 
sea stories from the Red Sea. Raising character and have conversations on how to take 
care of each other in combat and conflict.  

- State of Brigade: 4,440 Midshipmen 70.4% male, 29.6% female, have gone from 30 back 
up to 36 companies. Want to maximize healthy social spaces for all. Trident Period Pilot 
Program.  

- PT reform in the AM. The majority of the Brigade PT in the morning. The goal is to make 
it more productive in the morning (intramurals), set them up for a lifetime of fitness with 
training and nutrition education. Supporting steps to fully integrated warfighting services 
( “integrated” means to improve physicality for women and encourage them to be ready 
for increased competence for pursuing communities not previously open to them.) 

- Maximizing engagements to all sporting events. Musters are done – Plebes required to 
attend a weekend sport.  

 
USNA Alumni Association and Foundation Reports: 
 
Mr. Jeff Webb ’95, CEO and President, USNA Alumni Association & Foundation 

- Resource constraints, funding reliance on philanthropy, initiatives for infrastructure, etc.  
- $87M committed from future estate commitments and planned gifts.  
- Trying to go out and see 2/3 of the remaining chapters and parents club in the next 2 

years. Has already completed visiting 1/3 of the chapters and parent clubs.  
- Service Academy Career Conference (SACC) - 30 years of assisting grads. Recently held in 

Washington DC.  
- Hired new CFO John Coppola from Loyola University, and a resident of the Annapolis 

area.  
 
Mr. John Coppola, Chief Financial Officer 

- In week 6 of the job. Came from Loyola – spent 8 years there and most recently was VP 
of Finance and Admin, lifelong Severna Park resident. 

 

https://s3.us-east-1.amazonaws.com/pdfs.usna.com/Classes/COCP/2024/Dants-Brief-Fall.pdf
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Mr. Dan Quattrini ‘81, Director, Class Giving 
Class Giving Presentation 

- Global War on Terrorism (GWOT) monument to be placed next to Alumni Hall in 2026, 
class of 2014 effort and raised $600k. 

- All Class projects have memorandums of understanding (MOUs) established, sets goals 
on where money goes. 

 
Dr. William O’Connor, Exec. Vice President, Development 

- Great Class Challenge (GCC), trophy belongs with ’84 for efforts.  
- Future: GCC class donor wall, top GCC classes in each decade recognitions. 

 
CAPT Donnie Kennedy ’92, Exec. Director, Fluegel Alumni Center 
FAC Presentation 

- Since opening in Sep 2023: 200+ events, 23,400+ guests, 110 alumni and external events 
(alumni events and conferences, reunion/Class events, Midshipmen events, wedding 
receptions, memorial receptions, special interest group (SIG) events, external business 
events/conferences).  

- Engaging with alumni daily, reunion planning POC’s for events in the building 
- Standard reunion: Thurs Class check ins, no-host social; Fri Class check-ins, rooms and 

spaces blocked by priority with the expectation that a Class rents a space and hosts a 
revenue event; Sat the bar is open, Sun brunch. 

- Priority in order: 50th year reunion, followed by 55+, 40, 30, 20, 10 year. 
- Annual scheduling window – 14 days post-football schedule release, Director, Alumni 

Class Programs will confirm. After priority window 1st come 1st served. Can book 1 year 
early plus next 2 seasons of known football games.  

- Will reserve Thurs/Fri and Sun AM for reunions. Sat evenings as available. 
- Cyndi Morgan ’93 runs facilities support. 
- Had a class of 1949 event with 4 members in attendance, they said they used to travel to 

the A-N game by boat covered in blankets. 
- The facility has limited parking, can use baseball stadium parking, Halligan Hall (Public 

Works building) 
- Rules for entering the Yard: drive without credential extended to lifetime members of 

USNA Alumni Association, need to go to visitor access center and must be renewed 
every 3 years and must add a pin, but is getting more complicated. Anyone can still walk 
through with just a photo ID. 

 
CAPT TJ Grady ’96, EVP Engagement and Communications 
Reunions Presentation 

Reunion Improvement Project – actively pursue alternative ways to better support Classes 
with reunion planning, and execution 
- Will speak to AA board of trustees about what the Class presidents want, need input to 

standardize. 
- Classes need help with hotel blocks, Class liability if not filled.  

https://s3.us-east-1.amazonaws.com/pdfs.usna.com/Classes/COCP/2024/Class-Giving-Brief-Fall.pdf
https://s3.us-east-1.amazonaws.com/pdfs.usna.com/Classes/COCP/2024/Fluegel-Center-Update.pdf
https://s3.us-east-1.amazonaws.com/pdfs.usna.com/Classes/COCP/2024/Reunions-Brief-Fall.pdf
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- Working with an expert on contracts with hotels so that it is less risky to Class officers, 
goal is to take risk away from the from Class.  

- Classes need help planning and executing, team put together a handbook that provides 
the gouge with tailgate locations, vendors’ info, and is continually updated. Already 
received feedback that it is helpful but other feedback is that it is still difficult. AA&F 
provide support by recording class memorial services for viewing later on YouTube. Class 
scheduling a priority (USNA and AA alignment) 

- Looked into how other schools are doing reunions to get more ideas. American Athletic 
Conference – traded ideas and gained insight on how civilian schools do reunions. They 
have only 1 reunion weekend per year, and not Class-distinguished. But at USNA there is 
Class affinity and many reunions and over the entire year. 

- West Point and Air Force – At the Joint Service Alumni Association Executives Conference 
they trade ideas, spent a few hours talking about reunions. West Point hires seasonally 
part-time employees in addition to 4 full time staff, charge classes $400-$25,000 fee to 
cover these employees. West Point does not break even. Air Force charges $75 for 
alumni to come back and $35 for guests - $110 off the bat to pay the contracted 
company and alumni association to plan the entire reunion. Pros and cons for each.    

- Navy’s Reunion Advisory Council meets more than 2x per year, discussing issues and 
proposed solutions with NAAA and NABSD. We are just beginning, but AA will be helping 
Classes with reunion planning and execution and we will get better at it. 

 
Dr. Samara Firebaugh, Provost and Academic Dean, U.S. Naval Academy 
Provost Presentation 

Academic Update 
- Teaches one USNA class and gave a quiz earlier that morning on 3-phase power. 
- CNO’s message from Jan 2024: “We are here to preserve the peace, respond in crisis, 

and win decisively in war.” Threats to our nation and our interests are real and growing. 
Must think, act, and operate differently…tomorrow’s battlefield will be incredibly 
challenging and complex. 

- Future leaders need to be change leaders, AI reshaped warfare. Generative AI can 
produce extensive writing, working programming code and images and video that are 
indistinguishable from “real.” There is a Generative AI Working Group. The Brigade 
Honor Staff, guided by faculty, are developing guidance for Gen AI-related honor cases. 

- Attended the Service Academy Academic Conference at USAFA. Decided that AI is 
something Midshipmen need to be engaged in.  

- Priorities: aligning and updating the curriculum, increasing geopolitical competence, 
keeping pace with emerging technologies, fostering innovation and research relevant to 
national security.  

- Discussed the recent Bancroft Speaker Series, speaker chosen by History professors last 
spring based on expertise on authoritarian leadership in Italy, Spain, and Russia; the 
speaker’s past scholarship was relevant. In the Spring, she had posted a blog critical of 
the former President and announced on the blog that she would be a speaker – and that 
she was going to come to USNA and possibly speak critically of the former President and 
address the Brigade, a Hatch Act conflict. She was supposed to only talk about the 

https://s3.us-east-1.amazonaws.com/pdfs.usna.com/Classes/COCP/2024/Provost-Brief-Fall.pdf
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historical event scholarship and needed to stay out of the fray of political talk. She was 
gracious in her understanding in the decision to postpone…not canceled but postponed 
in that the lecture may be done later with a TBD speaker. She might be the lecturer 
when it is re-engaged, but we don’t want to have even the appearance of any political 
talk. All speakers are vetted, the challenge was that spring was the timeframe for vetting 
but there was a time delay between selection and the speaking event. We need to keep 
the vetting process continuous through the speaking event date. The issue was, through 
her blog post, she made it appear as if she was going to come here to talk about her 
political beliefs.  

- Midshipmen need to engage in scholarship, focus on issues critical to national security. 
Every Midshipman has a Capstone or project related to his/her major. 

- There is a new “Data Science” major. The first class of grads is this year. 
- The Class of ‘63 funded the Center of Academic Excellence where there are resources, 

tutoring and writing services, presentation skill classes, and study classes. Heavily used. 
- Population targets for majors. There are max ceilings based on resources. If there are too 

many students interested in a particular major the number will come down. 
 
Mr. Chet Gladchuk, U.S. Naval Academy Athletic Director 
NAAA Presentation 

Announcement: Monday, 1900 on 09 Dec - Army Navy pep rally on the Yard - location TBD 
- The physical mission promotes physical excellence within the Brigade, successful 

Division-1 Intercollegiate Programs, competitions which foster decisive leadership, 
teamwork, character, a passion for winning, lifelong physical fitness. 

- Football - want to end with an 11-1 record. 
- 36 varsity sports at Navy. Ohio State and Stanford are considering dropping some varsity 

sports and then we’ll lead the nation in the # of varsity sports. 
- $60M a year – corporate sponsorship, TV paying, private support external dollars to 

support the 36 sports. 
- Last capital campaign – every class has done something to support the physical mission, 

$250M last campaign. 
- NAAA is 95% self-funded. 5% is appropriated, 95% non-appropriated. Next campaign 

$150M. Campaign priorities: capital projects, athletic excellence, special initiatives, 
endowments  

- Recent athletic success: 4 national titles, 249 conference titles, 348 All-Americans, 38 
academic All-Americans. Academic All-Americans since 2010: Stanford 232, Alabama 
150, Minnesota 114, Navy 104, Nebraska 91 

- Presidents’ Cup 2022-2023 – 87 conference championships in the last 10 years (25 for 
Army) 

- Facilities  
o N-MCMS Blue side $50M to renovate – similar to Akerson Tower, tents put up 

and are permanent, used for reunions, facilities used after football season. Will 
raise the scoreboard, will be put on top of a new 2-story building (ballroom and 
banquet facility that seats 800), 2nd floor hall of honor. 

https://s3.us-east-1.amazonaws.com/pdfs.usna.com/Classes/COCP/2024/NAAA-Brief-Fall.pdf
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o Lacrosse building - $16M of $24M needed has been raised, will be used for more 
than lax and be a multi-purpose facility for weight rooms and medical center – 
and soccer and other programs for that part of the Yard. 

o New Rugby Center $10M facility, Brigade Sports Complex.  
o Baseball Stadium – will be gutted inside, $3M raised to redo interior. 2nd floor 

meeting rooms. 
o New pool, last one built in the 1950s. Public/private for ancillary use.  
o Scheduled improvements: golf course, aquatics center. 

- 94% of student athletes graduate.  
- The physical mission is integral to education and experience. Athletic Excellence Legacy 

Fund will support NAAA and the physical mission in perpetuity. These are gifts through 
estate plans. Permanent recognition in Terwilliger Lobby, long-term importance. 

- Special initiatives: sport-specific margin of excellence support, Class of ’73 Heinz Lenz 
Fellowship, Women for Navy Athletics, nutrition stations, facility enhancements 

 
Mr. Brian Newberry, U.S. Naval Academy Head Football Coach 

- Loves USNA and the mission, has been an exciting year. Learned a lot from last 
weekend’s (Notre Dame) game and now we have to move on. 

- National TV exposure, want a program people can be proud of and that is relevant. 
- Recruiting high caliber players out of high school 
- Build relationship, seen at other colleges that players leave for money, coaches deal with 

that. Focusing on development with realistic goals (ranking, college football playoffs). 
Odds to see Army more than once is good, want to beat them twice.  

- QB Blake Horvath’s sprained thumb is not a showstopper, exceeded all expectations, 
huge part of our success. 

- An attendee asked why Navy plays ND every year. Chet answered: good opportunity for 
recruiting, a money maker with $76k corporate sponsorship and cannot afford to drop 
that game. 

- An attendee asked if Navy would do turnbacks. Army has 8 five-year players and Navy 
has not gone that way. The goal is for them to graduate in 4 years, is not something the 
school intends to be liberal about but would consider on a case-by-case basis. 

- Playoff – the game will be played at the higher-rank. Would be at a neutral site or here, 
because if West Point has the higher rank, then their stadium is off limits due to 
construction.  

- Bowl game possibilities: 
o Fenway Boston – Saturday, 28 Dec in Boston 
o Military Bowl – Saturday, 28 Dec in Annapolis 
o Ft Worth Armed Forces – Friday, 27 Dec in Ft Worth 

 
ADM Bill Moran ’81, Chairman, USNA Athletic & Scholarship Programs 
No Slide Presentation 

Around for 80 years, founded in 1944. Took over from Admiral Lynch who served 20 years.  
- 250 trustees, 100+ emeritus, helping to raise money to meet Chet’s demands 

responsibility lies with this group. $4M this year goes towards maintenance at stadium.  
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- Contributes to coach salaries, locker room renovations, intramurals, club, and varsity. 
Success is seen across athletic fields, need to keep investing into the physical mission.  

- - Athletic leadership opportunities help develop them as leaders. Some overlap with 
NAAA.  

- Blue & Gold club giving:  
o Scholarship piece: 16 foundation schools, 45 students in schools today, average 

of 40-50 students per a year for quota. Graduation rate is equal or better than 
average, class rankings are better than average, retention rate leadership in the 
Fleet – loyalty and commitment seen from those who did not receive direct 
appointments in their 1st try.  

o Legacy endowment: $20M and we are now at $16.6M towards that goal.  
 
Decade Breakout Reports 

- 1940s/1950s – Gordon Gerson ‘58. Class flags and link in the chain. Another member 
proposed more recognition of spouses which the Alumni Association is now doing. 

- 1960s: Steve Comiskey ’69. #1 need is help with Reunion planning and execution. We 
need more Alumni Association FT working on Reunions with our Classes. Assistance from 
Alumni Association regarding checklists, we are too dependent on others to assist versus 
coordinating things themselves. We all send our prayers and our best wishes out to 
Spencer Johnson ‘63.  

- 1970s: Dave Jackson ’79. Received link for members to attend the reunion online. There 
is a reunion advisory council. Leverage alumni association so that classes are not fending 
for themselves. Discussed initiatives that classes are funding.  

- 1980s: Jim Schwab ’88. Need help from the alumni association for reunion hotel block 
booking, need closer coordinating for events on the Yard to help deconflict other events. 
Tech support with online reunion registration and can’t get Wi-Fi signal at the stadium, 
post event survey should be distributed soon after the reunion ends, program info 
sharing needed for spouse and fallen classmates. Golf cart support to assist people in 
getting around. ’89 cares – classmate support due to health issues. Coordinating a 
wellness summit.  

- 1990s: Wags Wagner ’97 Reunion planning 4 days to sort out should sell this alumni 
center out for events. Thurs – no charge to use and can do registration blue/gold bar 
cash bar, Fri - $6k to rent out building which covers bartenders and facilities $35-40 for 
food and can use outside caterers not including drink tab, Sat– look at future schedules 
for the “5” and “0” reunions and can book hotels, don’t have to wait for Feb when 
football schedule is released. 2 years out some football game schedules are out. Some 
Classes don’t book hotel blocks and depend on Airbnb. NAPS reunions in Newport 
(memorial event, Coasties come in that you haven’t seen in 30 years, etc.) good way to 
catch up between 5-year cycles. Our new Alumni Center should be our own first choice 
whenever we need a venue for anything in Annapolis.  

- 2000s: Donnie Horner ’08. Requested that the Alumni Association hire at least one other 
member to assist with the current only 1 member to assist with reunion efforts and to 
help deconflict Yard space use since many reunions are with other Classes on the same 
weekend. We suggest that all Alumni walk the Yard to see the new spaces, workshops. 
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- 2010s/20s Will Roberts ’14, strong link in the chain relationship with ’64, had a picnic in 
T-court because King Hall couldn’t accommodate, O club catered, kids were able to run 
around, it was a fun time and other Classes should consider doing it, as well.  

 
Mr. Isaac Phillips ‘19, Director, Online Engagement & SIGs 
myUSNA Presentation 

- myUSNA – the Alumni Association’s primary engagement and communication platform 
for members. Access is only available to Alumni Association members. 

- Over 17,000 members have activated their accounts. More alumni are using, looking to 
engage with one another. 

- Only 19 of 78 class pages are active.  
- Can use the site to find classmate maps, health resource sharing, elections and sharing 

business information. 
- In comparison, USNA.com is a public website, can update profile or address. 
- Information about the site is available on the COCP page, or send questions to 

myUSNAfeedback@usna.com 
 
CAPT Wes Huey ’87, Exec. Director, Strategy and Legacy Programs 
Legacy Programs Presentation 

Found on USNA.com, click on Alumni Legacy Programs.  
- Currently in process for selecting the Distinguished Graduate 2025 cohort. Some classes 

are more engaged than others in the process. This year: 6 nominees from 1976, role 
models in how they process the packages. Total of 33 DGA nomination packages 
received this year (a record).  

- “Thriving as Leaders” Award – Another new way to recognize USNA alumni. 4 USNA 
grads identified for annual award (70 nominations received in this inaugural year). 3 
weeks to make selections after the deadline for nominations. Selectees will be 
celebrated at the Army Navy Football game. USMC Col (Ret) Donigan ’77 is a selectee 
and has completed 478 marathons. Other selectees: LT Joe Cardona ’15, USNR for 
Alumni Outstanding Achievement Athletic (Professional), Matthew Wallace ’84 for 
Alumni Outstanding Achievement Professional, Mawuli Mel Davis ’91 for Volunteer 
Leadership & Service 

- Honor Our Fallen Heroes. KIA or operational loss and bring back families to USNA. When 
alum is buried at the Yard, they fly the class flag at the Alumni Center and present the 
family member with a token of appreciation from the alumni.  

 
Mr. Mike Lowe ‘98, Director, Alumni Support Services & Alumni Revenue Generation 
Alumni Support and Revenue Presentation 

- 728 candidates at the last SACC (DC) other SACCs held in Chicago and San Diego 
- Averaging 3-5 1:1 counseling session per week 
- Relationships with CA Search Advisors, MedTechVets for market specific 
- GND’s relationships with Deloitte, NextEra Energy, and Morgan Stanley. 
- Entrepreneurship – hosted first summit and supporting in-person events. 
- Medical Facilitation – 2 webinars hosted (VA 101, suicide prevention/mental health) 

https://s3.us-east-1.amazonaws.com/pdfs.usna.com/Classes/COCP/2024/myUSNA-Brief-Fall.pdf
https://s3.us-east-1.amazonaws.com/pdfs.usna.com/Classes/COCP/2024/Legacy-Programs-Brief.pdf
https://s3.us-east-1.amazonaws.com/pdfs.usna.com/Classes/COCP/2024/Alumni-Support-and-Revenue-Brief-Fall.pdf
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- Spouse support is now on the website. 
- Merchandising – formal relationships with 12 classes. 

 
Mr. John Schofield, Exec. Director, Communications 
Comms Presentation 

- Was the PAO at USNA previously.  
- Wavetops, Shipmate, Sing Second podcast, From the Bridge to top donors.  
- Strategic Initiatives in 2025:  

o Communication playbooks 
o A&SP 80th anniversary on 15 Nov 
o Legacy of Valor coverage: conducted WWII interviews, doing interviews with 

combat veterans from Vietnam War, etc., to tie lessons learned to today, team 
already at Rice doing work.  

o Meet the Alumni “Where They Are;” AA website re-design & launch in March 
2025 

o Merchandise sales and revenue generation, evolve Shipmate Magazine and 
online information. 

o Creating quarterly handbooks. What the CNOs and Service Secretaries are saying 
about cyber and regional conflicts. 

- 19 Nov – Navy spirit spot will be dropped – Rylan of “Naptown Funk” fame is 
completing. 

- 26 Nov - Navy football uniforms will be shared. 
- Video projects, opportunities with USNA admissions 
- Morning paper 
- PCI Register of alumni merchandise packages – Directory arrives Feb 2025 
- What’s Up Magazine Feature 
- Sing Second Pod – alumni stories. 
- Columbarium & Legacy/Memorial Affairs 

** 
 
Chair closing remarks 
Chair Adjourned Meeting / Singing of Navy Blue and Gold 
Adjourned at 1516 

https://s3.us-east-1.amazonaws.com/pdfs.usna.com/Classes/COCP/2024/Comms-Brief-Fall.pdf

